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• SPRINGDALE, ARK.

On Aug. 14, Tyson Foods’ All-Stars softball team went head to head 
with the Wounded Warrior Amputee Softball Team (WWAST) in 

a game to benefit this organization. During the contest, Tyson Foods 
presented the WWAST with a $25,000 check.

“One of our team members, who serves on the softball tournament planning commit-
tee, saw a TV spot featuring the WWAST last year about the same time our 2014 Tyson 
Tournament was wrapping up,” said Derek Burleson, Tyson Foods’ Public Relations. 
“We have a strong history of supporting our military and veterans, so we thought it 
would be a perfect fit to invite the WWAST to play in the 2015 Tyson tournament.”

Although the Tyson Foods All-Stars team beat the WWAST team in a close, seven-
inning contest by the score of 12-11, the game — played here at the Randall Tyson 
Recreational Complex — featured no losers, only winners, with the Tyson Foods team 
playing an inspiring opponent, and the WWAST receiving a donation that will be used 
to help motivate and educate others while enhancing the health and welfare of Wounded 
Warrior amputees.

The WWAST represents some of the nation’s bravest and most determined heroes, 
soldiers and veterans. Its team members sustained severe injuries resulting in amputations 
while serving the nation. Through extensive rehabilitation, they have become competitive 

athletes, play-
ing against more able-bodied teams in exhibition games across the country.

“We thoroughly enjoyed having the WWAST participate, and there is a possibility they 
could return next year,” Burleson noted.

Ne
ws
ma
ke
rs

• CHESAPEAKE 

Military Resale Solutions has an-
nounced Sharon Grisham as 

its Vice President (VP) of Business 
Development, Exchange Division. 
Grisham brings a wealth of knowledge 
to MRS, including experience in the 
field, representation of major manufac-
turers and senior leadership within the 
military channel. The military resale 
veteran traces her roots in resale to five 
years with NEXCOM, 10 years with John K. Kealy Company, 
14 years with C. Lloyd Johnson Co. as Director of Confec-
tions, as well as VP assignments with Acosta and Advantage.

Grisham Joins Military 
Resale Solutions as VP 
Business Development, 

Exchange Division

NEXCOM, AAFES Among Best 
Companies for Latinas

Tyson Foods Presents 
Donation to 

Wounded Warrior Athletes
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It’s ‘batter up” during the Aug. 14 
game between Tyson Foods’ All-
Stars softball team and the WWAST.

Backed by game participants, (from left) Pat Bourke, Tyson Foods Corporate 
Social Responsibility Manager, and Donnie Smith, Tyson Foods President and 
Chief Executive Officer (CEO), present the $25,000 donation to David Van Sleet, 
WWAST Founder and General Manager (GM) and WWAST Coach Gary Weaver.

Wounded Warrior Amputee Softball Team (WWAST) team members line up along the baseline as 
they are announced to the crowd.

• FALLS CHURCH, Va. 

Once again, military resale has been spotlighted as among 
the best employers for Latina women. Latina Style Mag-

azine named the Navy Exchange Service Command (NEX-
COM) and the Army & Air Force Exchange Service (AAFES) 
as among the top 50 companies that are providing the best 
career opportunities for Latinas in the U.S. 

NEXCOM was in 45th place on the publication’s list, fol-
lowed by AAFES at No. 46. 

Of NEXCOM’s nearly 13,000 associates worldwide, 
10 percent are Latino men and nearly 7 percent are Latina 
women.  Nearly 17 percent of AAFES’s workforce — 16.62 
percent — is Hispanic/Latino and 10.72 percent of that work-
force is Latina women.

“It’s a great honor to be named for the fourth consecutive 
year as one of the top companies in the U.S. providing op-
portunities for Latinas to advance and excel,” said Rear Adm. 
Robert J. Bianchi (Ret), SC, USN, the exchange service’s 
chief executive officer (CEO). “NEXCOM has a very diverse 
workforce and we believe that makes us a better and more re-
sponsive company, to both our associates as well as our valued 
customers. I am so fortunate to be leading a workforce that 
believes in the power of diversity and demonstrates that commitment every day!”

“We are honored to be recognized by Latina Style 50 as it reinforces the impor-
tance the Exchange places on diversity,” said Exchange Executive Vice President and 
Chief Logistics Officer Karen Stack, one of the Exchange’s highest-ranking Hispanic 
women. “The Exchange is committed to recognizing the diversity of its employees, 
its customers and its communities.”

NEXCOM and AAFES are scheduled to receive their awards on Feb. 4, 2016, at 
the Latina Style 50 conference in Washington, D.C.
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